
 

 

 

 

Remuneration Annual Report  2020  

I n t ro du ct io n  

The Unive rsit y belie ves tha t pay shou ld be attra ct ive , comp e t it ive , and mana ge d 
thro u gh a rob u st and con sist en t fram e wo rk . In add it io n , it belie ve s tha t the 
perf o rma n ce of sta ff may be enh a n ce d thro ugh app ro p ria te rewa rd arra n g em e nt s for 
outsta n d ing perf o rm e rs. G ove rna n ce of pay, term s and cond it io n s and em p lo ye e 
bene f it s is the re fo re vita lly im p o rta n t to ensu re tha t the Unive rsit y offe rs a com pe llin g 

http://www.lboro.ac.uk/committees/remuneration/


A p p roa ch to Rem un e ra t io n  

The Unive rsit y has a sala ry sca le for grad e s 1 –  8 and the vario u s policie s and 
pro ce du re s asso cia t ed with pay, inclu d in g guid a n ce on sta rt ing sala rie s , j ob 
eva lu at io n and pen sion sch em e s ,  are ava ilab le from the Unive rsit y’s HR web sit e : 
http :/ / www. lb o ro .a c. u k /se rvice s/ h r/ .  

The Unive rsit y also part icip a t e s in the Unive rsit y and Colle g e s Em p loye rs 
Asso cia t i on (UCEA) natio n a l pay barg a in in g .  

The Unive rsit y ’s Perf o rm a n ce and Deve lo pme n t Revie w (PDR) syste m pro vid e s a 
rob u st basis for man agin g perf o rma n ce, deve lo p in g sta ff and info rm in g rem un e ra t ion 
decisio n s. I nd ividu a ls ide n t if ie d as havin g exceeded expectations durin g the prio r 
yea r are elig ib le to be con sid e red for a fina n cia l rewa rd (in add it io n to any autom a t ic 
incre m en t and any cost of livin g incre a se)  depe nd in g on the fin an cia l sta tu s of the 
Unive rsit y in tha t part icu la r yea r .   

T he Unive rsit y’s  Rem un e ra t ion Com m itt e e is resp o n sib le for dete rm in in g pay and 
rewa rd for sen io r staf f  inclu d in g adju st in g pay for rea son s of equ it y and rete n t ion as 
well as rewa rd . In add itio n , the Unive rsit y has thre e Rewa rd Com m itte e s which 
con sid e r app rop ria t e rewa rd s  for all elig ib le sta f f as follo ws:  

• Senio r Sta f f Rewa rd Comm it t ee (staff on grad e 9 and abo ve)  chaired 
by the Vice - Ch an ce llo r  

• Acad em ic Sta f f Rewa rd Comm it te e cha ire d by the Dep ut y Vice -
Ch a n ce llo r  

• Profe ssion a l Service s Rewa rd Comm it te e cha ire d by the Chie f  
Ope ra t ing Office r  

The Cha irs of the Rewa rd Com m it te e s co - o rdin a t e the ir work  to ensu re tha t rewa rd 
arra n g em en t s acro ss all thre e Comm it t ee s are app lie d con sist en t ly.  

The PDR pro ce ss was inte rru p te d durin g 2020 as a resu lt of the COV I D - 1 9 
pand em ic . The wi n d o w for PDRs to be com p le t e d with in  was exten de d to take 
acco un t of the add it iona l worklo a d pla ced on colle a g ue s. c o

http://www.lboro.ac.uk/services/hr/


• Dire ct o r of Fin an ce  
• Pro Vice - Ch an ce llo r (Rese a rch)  
• Pro Vice - Ch an ce llo r (Teach ing)  
• Pro Vice - Ch an ce llo r (Ente rp ris e)  

In con sid e rin g the app ro p ria t e rewa rd for the sen io r office rs, Rem une ra t io n 
Comm it t ee will ensu re tha t the rewa rd arra n ge m en t s set out by the Unive rsit y are 
app lie d con siste n t ly and fairly  to this gro u p of sta f f . Remu n e ra t io n C omm it t ee will 
also con sid e r the followin g :  

• The inst itu t io n ’ s perf o rm a n ce aga in st  the Unive rsit y Stra t eg y and its 
stra t e g ic amb it io n s  

o A dist in ct ive inte rna t ion a l repu t a t io n for exce lle n ce  
o A life - sh ap in g stu de n t exp e rie n ce  
o Outst an d ing part n e rsh ip s to delive r socia l, eco n om ic and 

cult u ra l pro sp e rit y  
o A cult u re of delive rin g exce lle n ce in all tha t we do  
o One outsta nd in g universit y : two vib ra nt cam pu se s  

• The size and com p le xity of the org a n isa t io n  
• The exte rn a l market and the Unive rsit y’s perfo rm an ce aga in st its 

com pe t it o rs  
• The Unive rsit y’s success (or othe rwise) in attra ct in g and reta in in g the 

most talen t ed peo p le at the high e st leve l  
• The inst itu t io n ’s equ a lity and dive rsit y strat e g y  
• Unive rsit y and Colle g es Emp lo ye r Asso cia t ion ’s S en io r Staf f 

Rem un e ra t ion Surve y  
• Comm it t ee of Unive rsity Cha irs’ Vice - Ch a n ce llo r Sala ry Surve y  

Inst it u t io n Perf o rm a n ce 

The Unive rsit y has had anot h e r very succe ssfu l yea r and is con so lid a t in g its posit ion 
as a top 10 inst it u t ion in the UK. Ach ie veme n ts incl u d e:  

•  Unive rsit y of the Yea r -  Wha tu n i Stud e n t Choice Awa rd s, 2020 7 t h  in the 
Gua rd ian leag u e tab le , 2020  

• 5 th  



• Contin ue d to ope rat e effe ct ive ly on a rem o t e basis durin g the lockd own 
perio d whilst pro vid ing acco mmo d a t io n and cate rin g to stu de n t s who 
rem a ine d on camp u s  

• Recru it e d to the unde rg ra d ua t e targ et (no growt h was plan ne d)  
• Durin g 201 9 /2 0 the Unive rsit y ach ie ved its bud g e te d fin a n cia l perfo rm a n ce 

agre ed by Cou n cil, inclu d in g the imp le me n ta t io n of sig n if ican t sho rt term 
mitig a t io n actio n s to offse t the imme d ia te impa ct s of Coro na viru s.  

Th e ong o in g Bre xit situa t io n and the lack of any cla rit y in rela t io n to fee s and fund in g 
m ean tha t the Unive rsit y is con t in u in g to succe e d in very cha lle n g in g circu m st an ce s.   
The yea r has bee n very cha lle ng in g and the p and em ic has had an im p a ct on the 
Unive rsit y’s fin a n ce s, which has exa ce rb a te d the more stru ctu ra l fina n cia l cha lle n ge s 
tha t wer e em e rg in g prio r to the p and em ic.  

Sen io r Rewa rd  

The  perf o rma n ce of the Unive rsit y’s six Sen io r Office rs (exclud in g the Vice -
Ch a n ce llo r) w as  reviewe d . In add it io n, the ir sala ry leve ls were comp a re d with the 
sect o r using the UCE A Sen io r Sta ff Sala ry Surve y .  
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